Baby Music Class Volunteer |
Position Description e

Position Baby Music Class Volunteer
Team Families and Community Team
Commitment Tuesdays from 10:15am until 11:45am (during school terms),

minimum six months

Location Family Life Sandringham Office - Bunurong Land
Reports To Baby Music Facilitators, Families and Community Team
Effective Date July 2023 RS

Program Overview

Family Life has been working with vulnerable children, families and communities since 197OE§f
At the core of our organisation is our vision to build capable communities, strong families
and thriving children.

As an organisation we celebrate diversity and inclusion. We value, respect, and listen to
people who are culturally and/or linguistically diverse, gender and sexually diverse and
people with a disability.

Family Life offers a range of groups for families living in the Bayside Peninsula region as a
part of Family Life's Early Help Program. Baby Music Class has a large number of regular
participants, and is becoming increasingly popular amongst local families.

Family Life was founded by volunteers and they continue to play a key role in making a
positive difference in supporting our community.

Position Objective

Music classes in infancy and early childhood have been shown to improve cognitive,
language and social development in children, and support positive relationships between
children and their parent(s)/carer(s). Baby Music is an evidence based class where children
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aged 0-5 and their parent(s)/carer(s) sing, dance and learn to play percussion instruments
to support healthy development and attachment through musical play.

The volunteer will join Baby Music Facilitators in running the Baby Music Class each week.
This will involve following a class structure of songs and activities to create a stable and
predictable environment for the children.

Supervision

The volunteer is expected to engage in supervision with the Baby Music Facilitators, and, as
required, with the Families and Community Team Leader.

The volunteer is required to communicate with the Baby Music Facilitators regularly for
consultation/observation. This ensures that Baby Music Facilitators are across all relevant
information, and will allow facilitators to assess risk issues that may be present for the babies
requiring practitioner intervention.

The volunteer is expected to inform the Baby Music Facilitators of their own support needs
and areas for development. This allows for the Baby Music Facilitators to share their
feedback and advice regarding the volunteer’s involvement with the program, and discuss
any actions that arise from this.

As with all Volunteer roles, the Baby Music Group Volunteer will be required to undergo
Family Life Induction prior to commencing in the role.

Family Life is a youth and child safe organisation. We value, respect, and listen to children
and young people. And Family Life falls under the scope of the Reportable Conduct

Scheme (RCS). The volunteer will be required to complete compulsory e-learning Child Safe:
Standards and watch a short video for overview of the scheme within their first few shifts.

Additionally, a volunteer role and site inductions with instruction on processes and :
procedures will be provided by the Baby Music Facilitators or the Families and Community
Team Leader.

The volunteer is able to access advice from the Baby Music Facilitators, in addition to the
Families and Community Team Leader, regarding strategies and tools which can be utilised
in the group work space.
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Key Responsibilities

The key responsibilities can include but are not limited to:

Help Baby Music Facilitators set up and pack up instruments

Greet participants and their babies/children as they arrive at Baby Music
Engage in musical play and singing with parents and their children

Interact with babies/young children on their level (floor play)

Demonstrate, understand and apply the Family Life principles (see page 4).

Key Selection Criteria

Good communication and strong organisational skills

Punctual and reliable

Friendly, patient and approachable (Non-judgemental atftitude)

A genuine desire to help others

Experience interacting with babies/young children

Ability to work within a team, take initiative and know when to take direction
Ability to work with people of a diverse background and with diverse needs
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The Family Life Way

Our six principles are at the heart of the work that we do at Family Life, they inspire us to
achieve the best results for our clients and the communities we serve. The principles
exemplify our commitment to support our people to produce quality services and

outcomes.

The Family Life Way I
v © A
Create Be Celebrate
Safety Real Difference
Safety for Clients and Peers Be the Best Version of Yourself Welcome Diversity
Respect, Empowerment Admit What You Don’t Know Celebrate Difference Of Ideas
& Well-belyg Have the Hard Conversations, All Community Members are
Be Supr{ortlve Respectfully Welcome at Family Life
BeKind Be Open and Honest Share Knowledge and Experiences
: .
Be Dream Embrace
Bold Big Everyone
Fail Forward Have Stickability - Persistence Many Voices, One Purpose -
Lead By Example Think differently, Innovatively To Transform Lives for Stronger
Ask Why? Be Adaptable Communities
Ask for Feedback and Plan and Prioritise Collaboration
Self-Reflect Partnerships
Be Inclusive and Encourage
Participation

Additional Infermation

e Family Life is a youth and child safe organisation. We value, respect, and listen to
children and young people.
o All offers of volunteering are subject to a satisfactory Working with Children Check,

Police Records Check and reference checks.

e Family Life is committed to providing a safe, healthy and friendly environment.
e We expect all Family Life employees and volunteers to understand and behave in

accordance with our principles, purpose, values and code of conduct.
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