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Position Description 
Non-Executive Director 
 

 

 

Position 

 

Non-Executive Director  

Team Board of Directors 

Employment Type Volunteer 

Location Sandringham and Frankston 

Reports To Board of Directors, Chair  

Effective Date November 2022, 3 Year appointment 

 

 

 

 

Family Life was established by members of the bayside and surrounding communities, 

independent of any faith-based organisation nearly 50 years ago. 

We remain a proudly independent, community-owned organisation, recognised nationally 

for innovation and impact. At the core of our organisation is our vision to build capable 

communities, strong families and thriving children.  

We are based in the Southern Melbourne region, with programs and service relationships 

across Victoria and work across both state and federal jurisdictions. 

We have an evidence-led, place-based service approach to strengthen communities and 

families for children to thrive. Our trauma-informed support services include child protection, 

mental health, family violence and family law. We also have strong social enterprises and 

extensive volunteer community programs. 

Overview of Program 
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We are seeking commitment to our high impact organisation focused on reducing and 

preventing social problems, whilst managing the risks and securing continuity of programs 

to deliver diverse government funded responsive services. 

● Independent, entrepreneurial and innovative community services organisation 

● Focused on transforming the lives of vulnerable children and their families in local 

communities 

● Strong history and recognised nationally for delivering measurable social change 

and impact 

 

 

 

 

1. Demonstrated capabilities in strategic thinking 

2. Experience in NFP governance 

3. High level of understanding of fiduciary duty obligations  

4. Good understanding and experience in applying principles of good governance 

5. Independent thinkers who express their views respectfully and confidently, offering 

constructive challenge to Board deliberations and decision-making 

6. Culturally aware and demonstrated understanding of the needs of local 

communities  

7. Strong commitment to the values, vision and purpose of Family Life 

 

  

Position Objective 

Key Selection Criteria 
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Our six principles are at the heart of the work that we do at Family Life, they inspire us to 

achieve the best results for our clients and the communities we serve.  The principles 

exemplify our commitment to support our people to produce quality services and 

outcomes. 

 

 

 

 

 

 

The Family Life Way 
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● Family Life is a youth and child safe organisation that values, respects, and listens to 

children and young people. 

● All offers of employment are subject to a satisfactory Working with Children Check, 

Police Records Check and Covid vaccination certificate. 

● Family life operates across multiple sites, therefore it is essential that all employees hold 

a current Driver’s License. 

● Family Life offers generous salary packaging benefits.  

● All offers of employment at Family Life are subject to a six-month probationary period.  

● Family Life is committed to providing a safe, healthy and friendly working environment.  

● Family Life prides itself on being flexible and family-friendly wherever possible for the 

mutual benefit of employees and the organisation.  

● Family Life expects all employees and volunteers to understand and behave in 

accordance with our principles, purpose, values and code of conduct.   

Additional Information 


